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While a multitude of factors
influence ethical behavior,
the interplay of five major
ethics metrics are tied to
the daily micro decisions
employees make with
respect to how they behave
in the workplace.
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ethics & The Ethics & Compliance Initiative (ECI), a non-profit organization, is a best Public Relations & Communications Association
E l Compliance practice community of organizations committed to creating and sustaining
initiative™ high-quality ethics & compliance programs. ECI spearheads the Global

Business Ethics Survey® (GBES®), a longitudinal, cross-sectional study of P RCA

workplace integrity from the employee’s perspective. To learn more about
GBES research and metrics visit ethics.org/GBES.
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